










top-ranked applicants. USAID/Jordan may use reference information obtained from other than the 
sources identified by the applicant and solicit additional information from references provided if the 
Contracting Officer finds the existing information to be insufficient for evaluating an applicant's 
performance. 

USAID will screen for nepotism/conflict of interest in determining successful candidacy. Internal 
employees must have completed 52 weeks of employment in their current position before being eligible 
to apply. If internal employee's Human Resources Officer approved a waiver, the waiver must be 
included in the application package for eligibility purposes. 

IV.SUBMITTING AN APPLICATION (APPLYING) 

To ensure consideration of application for the intended position, applicants must prominently reference the 
solicitation number in the application submission. Eligible applicants are required to complete and submit 
the following as a complete application package: 

a. A current curriculum vitae that includes the National Jordanian ID number. 
b. Filled and signed Universal Application for Employment (DS-0174). 
c. Copies of educational certification for eligibility purposes. * 

*Copies of educational certification must be submitted either in English or Arabic. Failure to submit copies 
of certification will mark your package incomplete and will eliminate your application from the recruitment 
process even if you were qualified. 

Applications must be received by the closing date and time specified in Section I, item 4, and submitted to 
the ammanresumesusaid@usaid.gov. Application forms can be accessed from the Embassy web site: 
https://jo.usembassy.gov/embassy/jobs/ 

V. LIST OF REQUIRED FORMS PRIOR TO AW ARD 

Once the Contracting Officer (CO) or his/her designee informs the successful applicant about being selected 
for a contract award, the CO or his/her designee will provide the successful applicant with instructions on 
how to complete and submit the required documents related to mandatory medical and security clearances. 

Failure of the selected applicant to accurately complete and submit required documents in a timely manner 
may be grounds for the CO to rescind any conditional pre-contract salary offer letter and begin negotiations 
with the next most qualified/highest ranked applicant. 

VI. BENEFITS AND ALLOWANCES 

As a matter of policy, and as appropriate, a CCNPSC is normally authorized the following benefits and 
allowances: 

Basic Salary within the advertised market value 
Transportation & Miscellaneous Allowances 
13th & 14th Month Bonuses 
Subscription to the Jordanian Social Security 
Subscription to the Mission's Provident Fund Program 
Medical Insurance (Employee & Family) 
Life Insurance (Employee only) 
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Funds for Social Security, retirement, pension, vacation or other cooperating country programs as required 
by local law shall be deducted and withheld in accordance with laws and regulations and rulings of the 
cooperating country or any agreement concerning such withholding entered into between the cooperating 
government and the United States Government. 

VII. USAID REGULATIONS, POLICIES AND CONTRACT CLAUSES PERTAINING TO 
PSCs 

USAID regulations and policies governing CCN and TCN PSC awards are available at these sources: 

1. USAID Acquisition Regulation (AIDAR), Appendix J, "Direct USAID Contracts with a Cooperating 
Country National and with a Third Country National for Personal Services Abroad," including contract 
clause "General Provisions," available at https://www.usaid.gov/ads/policy/300/aidar 

2. Contract Cover Page form AID 309-1 available at https://www.usaid.gov/forms. 

3. Acquisition & Assistance Policy Directives/Contract Information Bulletins (AAPDs/CIBs) for 
Cooperating Country National Personal Services Contracts (CCNPSC) available at 
http://www. usaid. gov /work-usaid/aapds-cibs. 

4. Ethical Conduct. By the acceptance of a USAID personal services contract as an individual, the 
contractor will be acknowledging receipt of the "Standards of Ethical Conduct for Employees of the 
Executive Branch," available from the U.S. Office of Government Ethics, in accordance with General 
Provision 2 and 5 CFR 2635. See https://www.oge.gov/web/oge.nsf/OGE%20Regulations. 
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